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Information contained in this presentation is of a general nature only. 
It does not constitute financial or taxation advice. The information 
does not take into account your personal situation. 

We recommend that you obtain investment and taxation advice 
specific to your objectives, financial situation and specific needs 
before making any investment decisions or acting on any of the information contained in 
this article. 

The information in this document has been derived from sources we believed to be reliable 
and accurate. 

Subject to law, neither Hood Sweeney Accounting & Business Advisor nor their directors, 
employees, agents or representatives gives any representation or warranty as to the 
reliability , accuracy or completeness of the information; or accepts any responsibility for 
any person acting, or refraining from acting, on the basis of the information contained in 
this presentation.

DISCLAIMER



WHAT IS PAYROLL TAX?

➢Payroll tax is a state-based tax calculated on “wages” that an employer 

pays to its employees.

➢Only applied if total payroll exceeds the statutory threshold:

➢Employers are required to register for payroll tax with Revenue SA if their 

weekly payroll exceeds $28,846.

➢ Total “payroll” between $1.5 million and $1.7 million – variable from 0% to 
4.95% tax rate

➢ Total “payroll” exceeding $1.7 million – 4.95% tax rate



HOW DO I CALCULATE IT?

➢ It is not simply a case of 4.95% of every dollar over the statutory 

threshold.

➢ Once the threshold is exceeded, a general deduction of $600,000 

(subject to some limitations) is applied to your total payroll, with the tax 

rate then applied to the balance. 

➢ That is, payroll tax is generally payable on every dollar above $600,000 

once the $1.5 million threshold has been met.



Payroll Tax Examples
Wages Annual payroll tax payable

1,499,000 $0

1,550,000 $11,685

1,600,000 $24,700

1,650,000 $38,955

1,700,000 $54,450

1,800,000 $59,400



➢ The term “wages” in the Payroll Tax Act 2009 (SA) includes:

WHAT’S IN PAYROLL?

➢ Salaries

➢ Remuneration

➢ Bonuses

➢ Commissions

➢ Allowances & fringe benefits

➢ Employment termination payments

➢ Superannuation payments

➢ Payments under relevant contracts.



RELEVANT CONTRACTS
WHY SHOULD YOU CARE?

➢ “Relevant Contract” provisions in the Act are designed to catch payments 

to contractors as “wages” in certain circumstances.

➢ It is an incredibly broad concept.

➢ Where a Relevant Contract is deemed to exist:

➢ The person who supplies services under that contract is deemed to be an 
employee;

➢ The person (or entity) who receives services under the contract is deemed to be 
the employer; and

➢ Payments from deemed employer to deemed employee under a Relevant Contract 
are taken to be wages.



RECENT DEVELOPMENTS
➢ Key cases

➢ Key Outcomes

➢ State Revenue v The Optical Superstore Pty Ltd [2019] VSCA 197
➢ Thomas and Naaz Pty Ltd v Chief Commissioner of State Revenue [2022] 

NSWCATAP 220.

➢ A necessary function of operating a dental centre is providing dental services to 
patients, therefore where an entity is deemed to carry on the business of 
operating a dental centre, contractors who service the centre’s patients are 
deemed to provide services to the operator entity itself; and

➢ For the purposes of payroll tax, a “payment” will be made under a relevant 
contract even where the payor is simply transferring funds held on trust to the 
beneficial owner of those funds.



➢ Recent Court/Tribunal cases delivered interstate – but likely to be applied in SA 
due to harmonised legislation.

➢State revenue authorities (including Revenue SA) now put on alert as to applying 
payroll tax to typical dental practice arrangements, possible to also capture service 
trusts.

➢Includes in “wages” amounts paid to practitioners under long accepted models. 
Captures net amount, not gross.

➢If payroll tax assessments have been made in previous financial years, these can 
be amended up to 5 years after the original assessment.

➢If no payroll tax assessment have been made previously, there is no limit for how 
far back Revenues SA can assess retrospective payroll tax.

WHAT DOES IT ALL MEAN?



➢Payroll tax is not the only concern!

➢While somewhat related, all of these operate on different legal tests. Questions 
regarding superannuation and leave will focus on the terms of the relationship.

➢Superannuation legislation deems a relationship of employer and employee where “a 
person works under a contract that is wholly or principally for the labour of the person”.

➢Recent amendments to the Fair Work Act 2009 now prescribe that determining whether 
someone is an employee or a contractor will involve a “multifactorial test” considering 
the totality of the relationship outside of the contract, including how a contract is 
implemented in practice.

OTHER CONSIDERATIONS

➢ Employee entitlements – annual leave, long service leave, workcover
➢ Superannuation



WHAT SHOULD I DO ABOUT IT?

➢ Safeguard your bottom line by taking steps to distance your service entity 

from the reasoning handed down in recent cases.

➢ Re-route flow of money between service entity and dentist.

➢ Update service fee agreements to properly characterise arrangements and 

obligations between the service entity and dentist.

➢ Structures of dental practices.

➢ Amnesty for dental practices.



➢ All contract dentists should have their own bank account.

➢ Dental software and Accounting software.

➢ POS machines

➢ Service Fees

➢ Patient fees should be paid directly to the dentist.
➢ The dentist pays a service fee back to the Practice.
➢ Practice Managers/Admin can have access to the bank account.

PRACTICALLY, HOW DO I DO THIS
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